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Single Equality Statement 2016

Rownhams St John’s CE Primary School
 Single Equality Statement (SES)
Introduction

We welcome our duties under the Equality Act 2010, as both a provider of education and as an employer. We believe that all pupils and members of staff should have the opportunity to fulfill their potential whatever their background, identity and circumstance. We are committed to creating a community that recognises and celebrates difference and our school’s core values of Love, Joy and Responsibility (see Appendix 1) demonstrate that the life and activities of our school take place within a secure culture of mutual respect for all. 

We appreciate that a culture which promotes equality in relation to all protected characteristics (age, disability, gender, gender re-assignment, race, pregnancy and maternity, marriage and civil partnership, religion or belief, sexual orientation) will create a positive environment and a shared sense of belonging for all who work, learn and use the services of our school. Our commitment to equality and diversity is a fundamental part of our drive towards excellence.

We recognise that equality will only be achieved by the whole school community working together – pupils, staff, governors and parents/carers in particular.  

This Single Equality Statement sets out how our school intends to:   

· eliminate discrimination, harassment and victimisation 
· advance equality of opportunity
· and foster good relations
in a holistic and proactive way and in line with our duties under the Equality Act 2010.  It also sets out how we will publish information and objectives to demonstrate our commitment to and compliance with the Public Sector Equality Duty. 

The school is committed to:

· dealing firmly with any incidents of discrimination, harassment and victimisation

· enabling equality of opportunity to access the school curriculum, extra curricular activities, resources, staff vacancies, training opportunities etc

· recognising the value of a diverse and inclusive school community

· ensuring that staff and pupils within the school operate within the requirements of equality legislation and where necessary deal firmly with breaches of this statement and its principles through pupil and staff discipline procedures

· ensuring support is provided to pupils and staff where a formal complaint or grievance is submitted.
The Statement’s effectiveness will be determined by:
· active involvement with key stakeholders, not just in its development but also in its review and implementation

· proactive leadership

· prioritising activities that produce specific, tangible improved outcomes

· removal of attitudinal and cultural barriers.
Information gathering
We will collect a broad range of qualitative and quantitative information to monitor our policies and practice and to demonstrate our progress in equality and inclusion.
	Quantitative information
	Qualitative information

	Pupil progress tracking data identifying gender, SEN, ethnic groups, language(s) spoken, transfers in, FSM
	Policies and their review

	Attainment levels
	Minutes of meetings relating to issues of equality

	Attendance rates
	Training courses attended by staff and governors relating to equality

	Behaviour log incidents
	Results of pupil interviews and Pupil Attitudes Survey

	Racist incidents
	Initiatives taken to address areas of under achievement or under representation

	Extra-curricular activities take up

	Curriculum impact 

	Young governor representation

	


Our single equality approach helps us to more effectively monitor our progress and performance, as our pupils and staff may face more than one barrier to achieving their full potential. We will consider the information we have collected about our school, where possible, in the context of national and county information.  

We will use the information collected to evaluate how well we comply with our duties under the Equality Act, assess the impact of policies and procedures, identify priorities, set equality objectives and monitor and update our action plan (which will be incorporated in our School Development Plan). As such, our progress will have regular oversight by the senior leadership team and the governing body.

Information will be available on the school website  and updated annually in the Spring term.  We will not publish information for groups of fewer than three children. The school will do its best to respond positively to requests for copies in paper form or alternative formats.

Note: Given the size of our workforce, we are not required by law to publish staff information in relation to the protected characteristics. We are committed to treating all potential and actual members of staff equally and we have adopted Local Authority recruitment and staffing policies.

Please see Appendix 2 for our current equality objectives.

Involvement of staff, pupils, and parents 
Our Single Equality Statement has been developed by a working party comprising staff, community, parent and foundation governors.

We recognise that people who share a protected characteristic are best placed to identify key issues for us to address. We will strive to involve the full diversity of our school and community in the on-going review and development of this Statement.

We have strategies in place to promote the participation of pupils, parents, staff and others in decision-making and in making a positive contribution to school life. We will embed equality and inclusion into these strategies so that learners, parents and others from diverse backgrounds are appropriately involved in shaping provision and improving practice. We will consult pupils, parents, staff and others where there is an individual need or requirement to do so e.g. reasonable adjustments), and seek expert advice where it is difficult for us to respond positively.

We will ensure that outcomes from all involvement activities inform the action taken by the school’s senior leadership team. 

Monitoring and evaluating the Single Equality Statement 

We will regularly monitor and evaluate the implementation of our Single Equality Statement and our objectives, using the information which we publish annually and review internally. The information we publish annually also allows our local community to see how the school is advancing equality of opportunity.
We will formally review, evaluate and revise this Single Equality Statement and our objectives every four years. Responsibility for this rests with the Foundation Committee. This process will involve staff, pupils, parents and others who reflect the full diversity of the school community. 
Key school policies and procedures 
We believe that consideration of equality issues should be integral to all school policies.
Roles and responsibilities

The governing body will:
· monitor the implementation of the Statement and the objective(s) to check progress and assess impact on staff, pupils, parents and others
· ensure that all governors are aware of their legal responsibilities under equality legislation

· approve the equality information to be published annually and the objectives to be published every four years.  
· check that implementation of the Statement and objectives achieves improved outcomes for people who share a protected characteristic and fosters good relations between them and those who do not share that characteristic

The head teacher will:
· provide proactive leadership to create a community that recognises and celebrates difference within a culture of respect and cooperation

· ensure staff, pupils, parents and any other interested stakeholders are aware of this Statement and their roles and responsibilities in implementing it
· monitor to ensure effective implementation of the Statement and objective(s) 
· provide regular information for staff and governors about progress and performance
· ensure that equality information is updated annually and published on the school’s website
· make sure all staff know their responsibilities and receive training and support to carry them out.
The senior leadership team will:
· drive forward implementation of the Statement and action to achieve the objective(s)
· support staff to carry out their role in implementing this Statement
· provide effective leadership on equality issues
· respond in a timely and appropriate manner when dealing with any incidents of discrimination, harassment or victimization
All staff will:
· recognise that they have a role and responsibility in their day-to-day work to:
· eliminate discrimination, advance equality and foster good relations
· challenge inappropriate language and behaviour

· tackle bias and stereotyping
· respond appropriately to incidents of discrimination and harassment and report these
· respond appropriately to the needs of pupils, parents, staff and others with protected characteristics and encourage pupils to do the same
· highlight to the senior leadership team any staff training or development that they require to carry out the above role and responsibilities.
For further information, or to request this Statement in an alternative format, please contact the headteacher on 02380 736417
Date statement approved by Governing Body: May 2016
Signed: _______________________________________ 

Date:  __________

Date for statement review: May 2020
	
	
	


APPENDIX 1

Love Joy Responsibility

Vision and Values -   Loving life; loving learning

Our aim is to develop children who have the spiritual and moral depth to forge their own path in this changing world; they will have strong values and principles and will be able to make decisions in line with these.    

In the future, our children will experience rapid change, global competition and uncertainty.  It is our responsibility to prepare them for this, helping them to develop the values, skills and personal qualities to be confident, responsible and successful citizens. Our school serves the community by providing education of the highest quality within the context of Christian belief and practice. We encourage an understanding of the meaning and significance of faith and promote Christian values.  

Our school is a place where everyone is safe, happy and confident that they will achieve their best.  It is a place where individuals learn to love themselves, one another and the world around them; a place where church and community links are purposeful and strong; a place where love, joy and responsibility are not just words, but a way of life.   

We believe that everyone is a learner for life and everyone is unique and special. We encourage learners to develop their own lines of enquiry and interests. Our school is a place where it is safe for all to express opinions, make mistakes, ask for and receive help. We will guide our children in developing positive self-esteem, respect for others, tolerance, and a keen sense of justice and integrity.  We will encourage them to understand their responsibilities and to develop good emotional intelligence, being able to understand their own feelings, and those of others. We understand the importance of good physical and mental health in achieving success, and we will support our children in maintaining this. 

Our children set themselves challenging, yet realistic, expectations.  They are resilient and have the confidence to take risks in their learning.  They can evaluate their learning and take decisions about how they learn best, which helps them to develop an enduring love of learning. They are adaptable and comfortable working both independently and collaboratively.  

Our curriculum is inspiring, innovative and creative.  It focuses on developing excellent skills in communication, reading, writing, mathematics and ICT.  Our curriculum has been designed to prepare learners for a life in our changing world by developing thinking and learning skills that they will always be able to use and by encouraging the use of new ideas and technologies.   

Our group of Teaching and Learning Young Governors worked with the vision statement and summarized it into the following acrostic which sums up how they think all at Rownhams should be:  

Respectful and Reliable

Optimistic and Outstanding

Welcoming and Wonderful

Nurturing and Numerate

Honest and Happy

Aspirational and Adaptable

Motivated and Magnificent

Spiritual and Special

APPENDIX 2

ROWNHAMS ST JOHN’S CE PRIMARY SCHOOL
EQUALITY OBJECTIVES
March 2016
The Public Sector Equality Duty 2011 has three aims under the general duty for Schools:

1. Eliminate unlawful discrimination, harassment and victimisation and other conduct prohibited by the Act. 

2. Advance equality of opportunity between people who share a protected characteristic and those who do not. 

3. Foster good relations between people who share a protected characteristic and those who do not.

We have considered how well we currently achieve these aims with regard to the protected groups under the Equality Act (race, disability, gender, gender re-assignment, age, pregnancy and maternity, marital status, sexual orientation, religion and belief and sexual orientation).

The detail of these objectives should also be read in conjunction with the school’s current equality information which has informed the development of the objectives.   

Objective 1: By July 2018 Boys will be attaining equally as well as girls in writing by the end of Year 6

Objective 2: By July 2018, Higher attaining girls will be performing equally as well as higher attaining boys in maths and reading

Objective 3: By February 2017, clubs offered to children will reflect a range of interests expressed by all the children
Objective 4:  To improve children’s understanding of diversity by providing a broad and balanced curriculum that focuses on global learning

The schools full list of objectives can be found in the Single Equality Action Plan at Appendix 3, together with the school’s Accessibility Plan.
APPENDIX 4

ROWNHAMS ST JOHN’S CE PRIMARY SCHOOL

EQUALITIES INFORMATION 

APRIL 2016
This information should also be read in conjunction with our equality objective(s). In compiling this equality information we have :

· identified evidence of equality we already have within policies and practice and identified gaps.

· examined how we engage with the protected groups, identifying where practice could be improved.

Objective 1: By July 2018 Boys will be attaining equally as well as girls in writing by the end of Year 6

Objective 2: By July 2018, Higher attaining girls will be performing equally as well as higher attaining boys in maths and reading

Objective 3: By February 2017, clubs offered to children will reflect a range of interests expressed by all the children
Objective 4:  To improve children’s understanding of diversity by providing a broad and balanced curriculum that focuses on global learning
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